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NEPAL AT A GLANCE

Nepal is a small and beautiful landlocked country rich in it’s culture, natural 
beauties, people, places and so on. It is between the two big countries India 
and China. It’s total area is 1,47,181 square kilometers. It can be called as the 
roof of the world as the highest peak Mount Everest (Sagarmatha) is in this 
country reflecting it’s glory. Here we can find people of various culture, religions, 
traditions and so on. Mostly people here are Gurung, Newras, Brahmins, Magars, 
Chettri, Rai, Limbu and others reflecting the cultural diversity. Here we can find 
the climatic variation as temperature goes on decreasing with the increase in 
the altitude and is dynamic in nature. Here we can find the fast flowing rivers 
originated from the Himalayas with the great potential. It is also the birth place 
of Gautama Buddha. It can be the perfect package for the tourists for learning it’s 
cultural and natural diversity along with it’s uniqueness.

Nepal is a land-locked country bordering with the Tibet Autonomous Region of 
the People’s Republic of China in the north and surrounded by India in the east, 
south and west. Contains eight of world’s 10 highest peaks, including Mount 
Everest and Kanchenjunga – the world’s tallest and third tallest – on the borders 
with China and India respectively.

Nepali is the national language of Nepal. Educated people understand and 
speak English as well. There are hundreds of local dialects spoken by people 
from various ethnic groups.

Nepalese people are mainly divided into two distinct groups, the Indo-Aryans 
and the Mongoloids (the Kirats). Before 2007 AD, Nepal was regarded as the 
only Hindu Kingdom in the world. But after that, the Government of Nepal has 
already announced the country to be a secular country. The Hindu Temples and 
Buddhist Shrines are scattered all over the Kingdom. Nepal is the birthplace of 
Lord Buddha, Herald of Peace, the Light of Asia. Hindus, Buddhists, Muslims and 
Christians live together in harmony. And other nature worshippers, too, exist 
here.
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COMPANY PROFILE

Name of the Company : Al Taaz International Pvt. Ltd.

Types of Service : Manpower Consultant and Recruiting Agency

Registration Authority : Ministry of Industry & Commerce Office of the Company  Registrar
  Company Registration No: 163659/073/074
  Ministry of Labour, Employment & Social Security Employment   
  Govt. License No: 1251/074/75
  Ministry of Finance Department of Internal Revenue
  Pan No: 605994289

Member : Nepal Association of Foreign Employment Agencies

Contact Person : Mr. Ansarul Miya
  Chairman
  Cell: +977-9819247297
  Email: ansarul2222@gmail.com

  Mr. Om Shiwakoti
  Managing Director
  Cell: +977-9851147158
  Email: omshiwakoti@gmail.com

Capital Structures : Authorized - 10 Million Nepalese Rupees / Issued - 8 Million    
  Nepalese Rupees / Paid-Up - 6 Million Nepalese Rupees

Legal Advisor : Mr. Kumar Niraula  

Official Bank : Prime Commercial Bank Ltd. 

Operated / Managed by : Business Finance and Administrative Management Experts /    
  Advisors Professional from Nation Lead Organizations of Nepal.

Working Experiences : Comprehensive background in Implementing and accomplishing
  Company’s mission by working at extensive level in senior
  management capacity for years in the national and international
  organizations & overseas employment business fields.

Address : Bashundhara 09, Kathmandu, Nepal
  01-4382872,4350995, Fax: 01-4382872
  Email: info@altaazintl.com.np
  www.altaazintl.com.np
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LICENSE/SAUDI ID
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LICENSE/CERTIFICATES
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MESSAGE FROM CHAIRMAN

We, on behalf of  “Al Taaz International Pvt. Ltd.” Take it an opportunity to extend our heartiest 
greeting to all our business partners and clients both abroad and within the country. Being a 
service-based business, we make commitments with the assurances that we do what we commit 
and we commit what we can do. We neither make false assurances or disappoint our clients. This 
is what we believe in . 

We comprehend the responsibility on our part to deliver swift and reliable service. We also 
believe in ensuring utmost honesty considering the sector that we are attached with.  Here, 
what we can only do is to make people believe us, to have trust on us, to work with us, to make 
a smooth relationship and to give continuity to it. 

Sincerity and honesty definitely counts. Considering this, sincerity, honesty, and fulfillment 
of our commitment have been our topmost priority. Let us also inform that we have always 
accentuated more on giving our utmost respect to our clients and the employing companies 
besides picking hard working, sincere, energetic, experienced workers, 

Thanks 
Sincerely, 

Ansarul Miya
Chairman
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First and foremost, we extend our sincere thanks and gratitude for showing your interest towards 
our organization. This is my great pleasure to introduce ourselves as one of the leading manpower 
recruiting companies operating in the Nepal. 

I would like bring it to our valued clients that “Al Taaz International Pvt. Ltd.” With its competent 
staff member stands for quality services in order to meet desired demand of Clients. I always 
considered the fact that the human potentiality should be utilized demand of clients. I always 
considered the fact that the human potentiality should be utilized to the maximum extend for 
the betterment of the world. Hence, our priority is always to bridge up the opportunities and 
the human resource. In short, we undertake responsibility to provide right man for the right job. 
We are committed to provide efficient and professional consultancy services at all time. Should 
you have any queries or require more information about us please do not hesitate to contact 
us without any obligation. We shall always be looking  forward to have an opportunity to serve 
manpower needs.

Best Regards

Om Shiwakoti
Managing Director

MESSAGE FROM MANAGING DIRECTIOR
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COMPANY INTRODUCTION
Al Taaz International Pvt. Ltd. is specialized in supplying manpower form Nepal to anywhere in the 
world. Al Taaz International Pvt. Ltd. Is in huge demand in the Middle East and Europe. We have gained 
admirable reputation in the industry. We operate with the help of a wide network of HR Companies 
and recruitment partners both within and outside the country. Our dedicated approach to supplying 
well qualified employees had earned the desired results for our employees.

Our strength lies in delivering the best and the most affordable manpower solution from the Nepal 
under various categories. The diverse manpower available in the Nepal makes our database rich and 
the most apprehensive. There are skilled, semi-skilled and non-skilled employees with varied work 
experience to suit any requirements of the employer. 

With millions of Nepalese seeking better opportunities abroad, we provide them with a platform to 
interact with prospective employers worldwide and get employed in the best among them without 
worrying about the complications involved in procuring and overseas job. Even During the tough 
economic conditions, Nepalese have made it - thanks to their enthusiasm and urge to become self 
supportive and earn recognition in the industry they are in. our transparent and cost-effective service 
further boosts their spirit and brings them to the forefront of Nepal ‘s economic growth.

Al Taaz International Pvt. Ltd. Is a manpower service provider company registered under the company 
Act. Of Nepal Licensed by the Ministry of Labor, Government of Nepal. We are committed in delivering 
outstanding services to both our customers and fellow clients at the most reasonable cost and time 
without compromising the quality of manpower deployed. A repairing individual for the desired job 
the orientation required for the taking of the office is addressed by the experts at Al Taaz International 
Pvt. Ltd.



w w w . a l t a a z i n t l . c o m . n p

Khalifa Al-Dossari (H.R Director)
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ORGANIZATIONAL CHART

Secretary

Admin Officer

Documentation

Security Guard

Public Relation Officer

Assistant Pro

Office Assistant

Marketing Manager

Accountant

LABOR Representative

Receptionist

Account Officer Auditor Manager Legal Advisor

Managing Director

Chairman
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OUR TEAM

Zakir Hussain (Executive Director) D.N Koirala (Rabin) (H.R. Maneger)

Al Taaz International Pvt. Ltd. being run by professionals and extremely skilled work force. 
hereby is the management team under the chairmanship of ............................................. that set 
the course of the company and ensures that its credibility, reputation and profitability that 
has witnessed rapid growth in its past 11 years, not only remain intact but new ideas and 
new concepts take a definite shape so that the company could keep pace with the changing 
business environment and continue to be the leader in its field.
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OUR MISSION  & VISION

Mission
Al Taaz International Pvt. Ltd. Aims to become a leading manpower company in the region 
through better allocation and utilization of human resources scattered all over the country. 
Ultimately the company vows to contribute in economic development of the country by 
slackening and reducing the problem of unemployment and poverty, securing better work 
place to the work force at the best possible terms and conditions is the main objective of 
the company. Our thrust is to establish a congenial environment  conducive to continued 
operation of responsible, reliable and accountable professional recruitment company in 
conformity with national and international interests.

Our Vision
Al Taaz International Pvt. Ltd. Upholds the principles of Integrity, quality Service, Industry, 
Creativity and professionalism for our Clients, our Staff and our Community. We see ourselves 
as being a premier global Human Resource Staffing Solutions Provider and a leading Overseas 
Recruitment agency. This has been realized through the implementation of strong strategic 
alliances with domestic and international offshore partners and partner branches operating 
in different parts of the world. Al Taaz International Pvt. Ltd. has created a bridge for the rest 
of the world for a borderless search and placement business model where candidates can be 
sourced and placed wherever the best employee-employer match be found, worldwide. Al 
Taaz International Pvt. Ltd. Envisions to solve our client’s needs by offering manpower, staffing 
and manpower staffing and recruitment services for overseas locations.



w w w . a l t a a z i n t l . c o m . n p

Continuously improving
our systems,

Processes and teamwork

“We connect you with quality candidates to power your business”

Ø

Ø

Ø

Ø

Ø

We ensure that our business compiles with standards of quality 
management, we are constantly seekin to improve our own  internal 
and external operations in order to attract wide range of potential 
candidates and provide our clients with effective quality services. We 
stand out from other HR Consultancy firms because of our profound 
knowledge, extensive experience, our vast data base of potential 
candidates and our dedication to suiting the needs of both potential 
candidates and clients.

Our Value
Integrity- doing what we say we’ll do, when we say we’re going to do it, treating each other, 
clients and candidates with respect. Having respect for ourselves and pride in our work.

Culture- we believe in our client’s interest and put satisfaction before profit. We are solutions 
driven and are rigorous in our standards. We are time sensitive in our execution and steadfast in 
our delivery. We are determined to provide a distinctive client experience.

Responsiveness- performing to the targets we set ourselves as individuals, teams and as an 
organization. Being at the forefront of our industry, producing the best for clients and candidates 
when it matters to them.

Resourcefulness- using all of our collective resources to solve problems and constantly innovate. 
Offering clients and candidates the best solution to their problems. Sharing knowledge and skills, 
helping each other to be the best.

Ethics- at Prudential  we expect our people to maintain the highest ethical standards in everything 
we do. Client confidentiality is at the heart of our business. We embed and adhere to standards of 
corporate governance which we believe sets us apart from others. We are trusted.

OUR VALUE
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SECURITY GUARDS 
@ Security Officer
@ Security Supervisor
@ Ex-British Gurkha Army 
@ Ex-Indian Gurkha Army 
@ Ex-Nepalese Army 
@ Ex-Nepal Police
@ Civil Security Guard
@ Body Guard 
@ Watch Man  & many more.

HOTEL AND CATERING STAFF
@ Manager and Asst. Manager
@ Public Relation Officer
@ Restaurant Captain
@ Cook (Continental, Chinese, Indian and Arabic)
@ Asst. Cooks
@ Waiters/Stewards
@ Fast Food Crew
@ Food and Beverage Controller
@ Food and Beverage Manager
@ Bakers/Barman
@ Kitchen Helpers
@ Dishwasher men
@ Laundrymen
@ Pressmen/Janitors
@ Housekeepers/Room makers
@ Office Boys/Tea Boys/Bell Boys

SUPERMARKET
@ Salesman
@ Check out Cashier
@ Trolley Boys
@ Shelves/ Rack Organizers
@ Cleaners/Stockers/Merchandiser

OFFICE PERSONNEL MANAGEMENT
@ Office Manager/Asst. Manager
@ Manager - Marketing, Sales, Admin.
@ Accountants, Cashiers
@ Secretaries, Storekeeper, Purchasers
@ Clerks, Typists, Data Entry Operators

OUR CATEGARIES WE PROVIDE
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BUILDING MAINTENANCE & CONSTRUCTION
@ Electricians/Helper

@ Plumbers/Helper

@ Welder- Electric & Gas

@ Steel Fixers/Foremen

@ Pipe Fitters/Helper

@ Carpenters (Finishing and Shuttering)

@ Electronic Technicians/Helper

@ Painters (Spray Wall)/Helper

@ Scaffolder/Helper

@ Mason - Foremen

@ Mason - Construction Helpers

@ Mason - Brick Layers

@ Mason - Tile/Marble Fitters

VEHICLE/HEAVY EQUIPMENT OPERATOR AUTO 
MECHANIC AND MAINTENANCE
@ Light Vehicle Drivers

@ Car/Van/Minibus Drivers

@ Heavy Equipment Operators

@ Truck/Lorry/Trailer/Forklift/

 Crane Operator

@ Motor/ Grader/Dozer/

 Backhoe Operator

@ Roller Operators 

@ Bulldozer Operator

@ Scrapper Operator       

@ Auto Mechanic

@ Diesel Mechanics

@ Heavy Duty Mechanic

@ Wireless Technician

@  Denter/Painter 

OUR CATEGARIES WE PROVIDE
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INFORMATION TECHNOLOGY

@ Computer Engineer

@ System Administrator

@ Software Engineers

@ Programmers

@ System Analysts

@ Network Administrators

@ Data Entry Operators

@ Computer Operators

@ Computer Technicians

@ Database Operators

@ Data Entry Clerks

AGRICULTURAL & FARMING GROUP

@ Engineer Landscaping

@ Engineer Irrigation

@ Supervisors

@ Foremen

@ Gardeners/Farmers

MANUFACTURING

@ Automotive

@ Petrochemical & Associated Products

@ Building Products

@ Consumer Products

@ Forestry Pulp & Paper

@ Machinery & Equipment

@ Pharmaceuticals

@ Industrial Products

@ Defense

OUR CATEGARIES WE PROVIDE
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AIR CONDITIONING (WINDOW TYPE, SPLIT 

LEVEL & CENTRAL UNIT)

@ HVAC Engineers 

@ HVAC Foreman

@ HVAC Supervisors

@ HVAC Technicians

GARMENTS AND TEXTILE

@ Production Managers

@ Supervisors

@ Pattern Makers

@ Cutting Masters

@ Tailors

@ Checkers, Helpers

OIL AND GAS

@ Piping Workers

@ HSE Workers

@ Instrumental Worker

@ Electrical Workers

@ Off Shore Workers

@ Engineers

@ Project Managers

@ Service Workers

@ Mechanical Workers.

ENGINEERING

@ Electrical Engineer 

@ Mechanical Engineer

@ Electronic Engineer

@ Civil Engineer

OUR CATEGARIES WE PROVIDE
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Requirements of documents from workers seeking employment vary from one country to another. 

Requirement of documents also depend on whether the embassy of the manpower importing 

country has a diplomatic mission in Nepal or not. Basically, we demand two types of documents 

before making a final decision for sending workers overseas. We follow the standard government 

provisions to avoid unnecessary hassles to the workers.

Principle Documents:
1.  Demand Letter 

2.  Power of Attorney 

3.  Employment Contract 

4.  Service Agreement between Company & our Company 

5.  Guarantee Letter

Demand Letter 
Addressed to authorizing Al Taaz International Pvt. Ltd. (Govt. Lic. No. 1251/074/75) Kathmandu, 

Nepal mentioning the number of workers required in each categories with salary, duty hour, food, 

accommodation & other benefits to workers.

Power of Attorney 
Addressed to authorizing Al Taaz International Pvt. Ltd. Govt. Lic. No. 1251/074/75) Kathmandu, 

Nepal to be true and lawful attorney and agent of Nepal. 

Service Agreement 
Employing Company should provide us service agreement between company and recruitment 

agency in Nepal.

Employment Contract 
One copy each signed and Sealed by the employer & employee.

Guarantee Letter 
Signed and stamped copy by the employer company should be mention that not to be deploy to 

other countries for work purpose.

For The Kingdom of Saudi Arab 
Following additional Documents are essential for KSA only.

AUTHORIZATION LETTER/COUNSELOR LETTER 

COMPANY REGISTRATION (CR) COPY

VISA APPROVAL SLIP (BANK SLIP) 

Note: Documents Should be duly sealed by the Ministry of Foreign Affairs, Chamber of Commerce or 

concerned Government Authority & Nepalese Embassy of the respective country.

REQUIRED DOCUMENTS
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SAMPLE OF REQUIRED DOCUMENTS
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SELECTION & DEPLOYMENT

Communications
Departments of Al Taaz International Pvt. Ltd. is fully 
computerized and networked in order to provide our 
clients and the candidates the best and prompt service. 
Our staff members are always committed and ready to 
help its clients providing quality manpower service.

Pre Labor Approval
After receiving the authorized demand letter from the 
company, the document are presented for pre-labor 
approval. The department of Labor in Nepal analyzes the 
document and approve for further processing.

Advertisement
The approved demand letter which is received from Labor 
Department of Nepal is published in National daily/weekly 
newspaper for collecting document. Al Taaz International 
Pvt. Ltd. also uses different tools like internet, SMS, 
telephone etc. in order to inform and collect documents. 
The documents are either collected through direct 
candidate or through sub agents/marketing executives.

Candidate Screening/Interview
We maintain upto date data bank of potential candidate 
with full information on their skill and education, technical 
knowhow and experience as per the employer criterion. Al 
Taaz International Pvt. Ltd. will the short list the candidate 
for pre-interview. During pre interview the short listed 
candidate are given priority on merit basis giving 
opportunity to all. The final interview for the short listed 
candidate will be conducted by the employer himself or 
his representative by taking an oral, written and practical 
test. If the employer or his representative is not available 
than we arrange for telephone or skype interview.
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SELECTION & DEPLOYMENT

Travel Arrangement 
As soon as visa endorse passport or paper visa are received 
we give the booking to our travel agent or directly to 
concern airline to conform seats to the nearest airport of 
origin country. After the flight is confirmed we send flight 
details to our employer requesting them for airport pick-up 
and hostel arrangement.

Medical Checkup
Only selected candidate will send for full medical 
examination to the medical centre authorized by 
government of Nepal. The candidates who are physical 
and mentally fit are eligible to sign the employment 
contract and he/she should be entitled to proceed for visa.

Visa Processing
We send all the necessary documents as per requirement 
for further visa processing like passport copies, 
photographs, medical report, experience certificate etc. 
to the employer.

Orientation
After receiving the job offer or employment visa, 
the orientation classes are compulsory organized by 
government registered technical institute of Nepal which 
provide full information about law and orders, immigration 
policy and religion of respective country. It helps to create 
awareness and make cordial relation between employer 
and employee. Besides this we give full information about 
the company, work place, job description etc before flight. 

Final Labor Approval
All the necessary documents like original passport, 
visa copy (original if not issued online), medical report, 
orientation certificate, insurance policy are submitted 
in Labor Department of Nepal for final approval and 
immigration clearance.  The Department of Labor analyzes 
the documents and provides final approval.
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DEMAND LETTERS
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DEMAND LETTERS
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1.  The FIRST PARTY shall issue the Demand letter to the SECOND PARTY mentioning the number of workers 
required and their categories, rate of salary and other service conditions of workers, along with Power of 
Attorney, Guarantee Letter, Inter Party Agreement and Employment Contract (authorizing the SECOND 
PARTY) to recruit and expatriate workers from Nepal on behalf of the FIRST PARTY. Demand Letter and Power 
of Attorney should be attested by the Chamber of Commerce of employing country, Foreign Ministry and 
Nepal Embassy.

2.  Both parties herein shall obtain the approval of the respective governments to import, recruit and supply the 
workers as per the rules and regulations of both countries in regard to the conditions necessary to import and 
supply.

3.  The SECOND PARTY shall be responsible for short-listing of qualified candidates according to their trade 
qualifications and experiences in conformity with the FIRST PARTY’S requirements. The SECOND PARTY 
should notify the FIRST PARTY of such short listed qualified candidates who are ready for final Interview and 
selection.

4.  The FIRST PARTY has the right to either send his representative or give the SECOND PARTY the right to select 
process and send such qualified workers at the SECOND PARTY’s full guarantee.

5.  The workers will be interviewed, tested and selected by representative of the employer or by SECOND PARTY 
on his behalf. The FIRST PARTY agrees to advise to the SECOND PARTY of its final list personnel selected 
through fax, email or letter and the desired mobilization date on the respective site.

6.  The SECOND PARTY shall assist the workers in matters relating to Nepal immigration and government 
formalities, medical tests and Visa stamping from the relevant embassy where required and all other relevant 
approvals.

7.  The SECOND PARTY shall at his own expenses provide airport assistance to the departing selected workers 
and inform the FIRST PARTY of their arrival details by any means of communication (Fax, Email or Telephone) 
so as to receive them on arrival by the FIRST PARTY. 

8.  The FIRST PARTY will be responsible for receiving the workers at the airport in part and as whole as per 
requirement of the client and validity of Visa of the concerned country.

9.  The earning of the workers per month and other service conditions shall be as per the attached demand letter 
and contract document against each category. The FIRST PARTY should clearly inform the SECOND PARTY 
about the salary and any other deduction as Tax etc being paid by the employer and SECOND PARTY in turn 
should clearly inform the candidates accordingly, prior to mobilization.

10.  Within the three (3) months probation period from the commencement of employment, if the employer finds 
the selected worker to be unfit, unqualified to continue the employment, refuse to work, failed the medical 
tests upon arrival or considered as a security threat, the EMPLOYER may replace the worker. The replacement 
of the unqualified worker shall be done by the SECOND PARTY at maximum of a month from the termination. 
All expenses incurred there shall be borne by the SECOND PARTY.

11. Arrival of the selected workers will be within one month upon issuing their visas. For any delay rather than 
this period, the visas will be cancelled and the SECOND PARTY will shoulder all the governmental expenses 
for replacement.

12.  FIRST PARTY has to compensate the worker on their own expenditure if the worker will not get all facilities as 
per Employment Contract and the company collapse before contract periods.

13. The FIRST PARTY agrees to bear the compensation in case of death or injury of the workers and also agrees to 
bear the cost of transport of dead body to Nepal as per the labors law of country concerned.

Terms & Condition
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OUR VALUABLE CLIENTS
Qatar
1. Qatar Projects Oil & Gas Services Wll
2. British Saif General Contracting Wll
3. Madad Cleaning & General Services Co. Wll
4. All Qawas Trading & Contracting Co. Wll
5. Al Qawas Trading & Contracting Co. Wll
6. Mallenal Madina Contracting Wll

Saudi Arabia
1. Heckett Multiserv Saudia Arabia Co. Ltd.
2. Zoman Mohammad Al-Hajri & Partner Co.
3. Mohammad Al-Ojaimi Est.
4. Jeraid Trading Est.
5. Asamco Co. Ltd.
6. Al-Shally Transport Co.
7. Saad Othman Est For Catering
8. Safi Group

Malaysia
1. Golden Frontiar Sdn. Bhd.
2. Lean Hut Industry Sdn. Bhd.
3. Pan North Sdn. Bhd.
4. Lean Teak Plastic Sdn. Bhd.
5. Jp Printers Sdn. Bhd.
6. Lama Tile Sdn. Bhd.
7. Eurospan Furniture Sdn. Bhd.

Uae
1. Al Musafi Enginnering
2. Al Nahiya Group
3. Al Hijab Contracting
4. Aboulkheer General Trading Llc.
5. Al Shaya Trading Company Wll
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OUR VALUABLE CLIENTS

Ø	Saudi Polycon Saudi Arabia
Ø	Saudi National Steel Factory  
 Saudiarabia
Ø	Al Wajia Stock Holding   
 Company Saudi Arabia
Ø	Nesma Trading And Contracting  
 Saudi Arabia 
Ø	Al Yamama Company   
 Saudiarabia 
Ø	Professional Trading And   
 Contracting Saudiarabia
Ø	Al  Mazla Restaurant   
 Saudiarabia
Ø	Anotolia Restaurant Llc Uae  
 Dubai
Ø	Emirates Security Services Uae
Ø	Dulsco Llc Uae Dubai 
Ø	Guard Incorporated Sdn Bhd  
 Malaysia 
Ø	Nestle Manufacturing Malaysia
Ø	Walkman Cleaning Services  
 Baharain 
Ø	Miss Beirut Beauty Parlour  
 Kuwait 
Ø	Al Bandary Construction
Ø	Ramaco Trading Wll Qatar

Ø	Al Bin Shekh
Ø	Minicum Trading
Ø	Slg
Ø	Bojamar
Ø	Minicum Contracting 
Ø	Ali Bin Ali 
Ø	Modern Chemical
Ø	Carrier Saudi Arabia
Ø	Almarai
Ø	Alhamrani Group Of Companies
Ø	Saudi Catering & Contracting
Ø	Yamama Saudi Cement Co.
Ø	Taher Group
Ø	Aluminum Products Co., Ltd.   
 (Alupco)
Ø	National Agricultural    
 Development (Nadec)
Ø	Saudi Fisheries Company
Ø	Al Ruwaite Contracting Est.
Ø	Ali Zaid Al Quraishi & Bros.
Ø	Al Bayan Group Holding Co., Ltd.
Ø	Hail Agriculture Development Co.
Ø	Gulf Warehousing Company
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OUR VALUABLE CLIENTS

1. Rawabi Al Qateef Trading Est Al-Qateef
2. Jamal Al Awani Al-Hadaya Al-Dammam
3. Mazaya Food Hyper Market Al-Qateef
4. Musfer Al-Qahtani Transport Al-Riyadh
5. Al-Hadyan Plastic Factory Al-Dammam
6. Mohsinco Al-Yaami Contracting Rahima
7. Chinese & Grill Restaurant  Al-Khobar
8. Asas Universal Company Al-Riyadh
9. Al-Namar Plastic Factory Al-Qateef
10. Al-Amozine Coffe Shop Al-Qateef
11. Al-Khater For Contracting Co. Al-Jubail
12. Royal Commision Project Al-Jubail
13. Tamdeed Pipe Company Dammam
14. Al-Baik Carfentary Group Dammam
15. Abdullah Al-Hajry Contracting Al-Jubail
16. Qaquss Sweet Bakery Al-Qateef
17. Al-Hubail Group Of Comanies Jeddah
18. Hyper Panda Market Dammam
19. Marina Mall Dammam
20. Stylo Shoping Center Al-Khobar
21. Kareem Textiles Dammam
22. Kabco Khalid Bil Hamar Dammam
23. Al-Mahroos Trading Est Al-Qateef
24. Citymax Jeddah
25. Saud Saleh Al-Harbi Company Jeddah
26. Ab Al-Jehani Contracting Co. Jeddah
27. Al-Haddadco Spare Parts Dammam
28. Al-Rashid Mall Group Al-Khobar
29. Al-Jarrash Super Market Al-Qateef
30. Al-Mazyad Transport Co. Dammam
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